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 ARE WE THE FIRM FOR YOU?
We are Watson Farley & Williams (WFW), a leading law firm advising 
on complex transactions and disputes through local knowledge and 
an integrated international network. Defined by our strong sector focus,  
we combine our technical excellence with deep industry knowledge 
across energy, transport and associated infrastructure. We strive for 
excellence in all that we do and view investment in our people as key 
to achieving our business goals and values. We are looking for bright, 
innovative thinkers who are ready to build their careers with us, and help 
shape the future.
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WELCOME 

The success of our firm rests with the commitment, quality and 
expertise of our people. With evolving commercial challenges 
and a shift towards sustainability we need our next generation 
of talent to embrace change and help us to meet the 
challenges our clients face today and tomorrow. 

There are opportunities for you to be engaged in a variety of 
complex and innovative global client matters. You’ll be 
entrusted with real responsibility from the moment you join, 
with the potential to make an impact early on in your career. 

We are committed to helping you develop the personal and 
professional skills needed to thrive, including plenty of 
support, a mentoring programme and training opportunities. 
As many of our lawyers joined the firm as trainees, who better 
to tell you about what it’s like to train and work with us?
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Lindsey Keeble
Managing Partner

George Paleokrassas
Senior Partner



WHAT DO WE DO?
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SECTORS
ENERGY 
Infrastructure 
Mining and Commodities
Oil and Gas
Power

TRANSPORT
Aviation
Infrastructure
Maritime
Rail

SERVICES
Capital Markets 
Construction 
Corporate and M&A
Dispute Resolution
Employment
Finance
Private Equity
Public Law
Real Estate
Regulatory and Competition
Tax



OUR LOCATIONS

Across our 17 offices, the consistent level of varied, complex 
and challenging work coupled with first class, ongoing training 
in a supportive environment helps us attract and retain the 
brightest and the best. 
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SYDNEYSINGAPORE

BANGKOK

MUNICH

ROME

LONDON

HAMBURG

DUBAI

NEW YORK

MADRID

HANOI

ATHENS

MILAN

PARIS

DUSSELDORF

HONG KONG

FRANKFURT



Our teams work across borders to serve our global  
client base, collaborating within and across our offices, 
harnessing the combined strength of the firm’s expertise.

COLLABORATION
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GERMANY + FRANCE 

UK + ITALY 

SPAIN + UK 

= 

=  

= 

= 

= 

UK + FRANCE 

SINGAPORE + USA

RENEWABLES DEAL 

MARITIME DEAL 

OFFSHORE 
WIND DEAL

INFRASTRUCTURE DEAL

AVIATION DEAL
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We are known for our friendly, collaborative and inclusive 
culture, which is underpinned by hard work, and a deep 
understanding of the sectors in which our clients operate. 

You will be encouraged to find a path that complements 
your strengths and interests while also delivering 
outstanding client service wherever in the world you work.

Our global Code of Conduct sets out the way we  
work, with clients, each other and in our communities.  
We follow a consistent set of standards everywhere we 
operate, taking responsibility for putting our Code in to 
practice and demonstrating the firm’s core values in all 
our undertakings.

THE WAY WE WORK
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Integrity
in all interactions that is built upon trust, adherence to 
professional standards, acting ethically and accountably

Communication
that is open, honest and two-way while maintaining  
discretion and confidentiality

Sharing
our knowledge and time to collaboratively  
build strong relationships together

Respect
for our clients, colleagues and those we have contact with by 
valuing diversity of backgrounds, viewpoints and experiences

OUR VALUES



Having open conversations 
about difference helps build 
an inclusive environment 
where everyone can be 
their true selves. Our LGBT 
network are achieving this 
by profiling LGBT issues.”
BARRY HEMBLING 
PARTNER

We know that our mental health 
is incredibly important for our 
wellbeing. As a Mental Health 
Ally, I am proud to promote 
awareness of issues relating 
to mental health and to help 
provide an environment where 
these can be discussed openly.”
PATRICK SMITH 
PARTNER

Diversity and inclusion goes 
beyond the ability to tick boxes 
on a tender document. It can 
establish and demonstrate a 
firm’s values to those within 
it, as well as clients, referrers 
and potential recruits, and 
plays an important part in the 
development of those working  
within a firm.” 
HETAN GANATRA  
PARTNER

CELEBRATING INCLUSIVITY

In a rapidly changing world, attracting, retaining, and 
developing the very best talent is a priority for international 
law firms such as ours. 

Our focus is to ensure the long-term sustainability of the 
firm through promoting the values of teamwork, inclusivity, 
collaboration, and transparency. We want to create clear 
career paths and opportunities for all by ensuring our 
people have the chance to develop, express their views and 
ideas, have the opportunity to grow and see their careers 
fulfilled within the firm.

We truly value our diverse workforce. Encouraging diversity 
of thought and drawing on different perspectives means 
that we can provide innovative solutions to our clients’  
most complex matters. For this reason, we’re working hard 
to develop a diverse pipeline of talent and we are taking 
action through our Global Diversity & Inclusion Strategy  
to help us achieve this.

For us, it’s about engaging everyone in the conversation 
and celebrating difference. Our D&I Networks, PROUD 
(LGBT+  and allies), MOSAIC (ethnic & racial diversity) 
and We Further Women (our global women’s initiative)  
help us achieve this through hosting a series of fun and 
educational events throughout the year, including our 
annual Diversity & Inclusion Week. Everyone, regardless  
of background, is encouraged to attend and learn from 
different experiences and perspectives.

In addition, our Mental Health Allies initiative is helping us 
to challenge the stigma surrounding mental health in the 
workplace and encourage all of our people to look after 
their own and others’ wellbeing.

Breast Cancer Awareness Month, Hong Kong
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My MOSAIC highlight so 
far has been mentoring a 
group of local secondary 
school students through the 
Envision Business Mentoring 
Programme. I’m looking 
forward to participating in 
similar initiatives in the future.”  
IDIL YUSUF 
ASSOCIATE, LONDON
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HOW WE GIVE BACK

At WFW, through our sustainability strategy, we aim to:

1. Maintain responsible practices and behaviours that enable 
us to run our business sustainably.

2. Empower our people to deliver pro bono and skilled volunteering 
projects supporting environmental and social themes.

3. Work alongside our clients to support them in the net  
zero transition.

Environmental Action 
• Worldwide our offices are committed to sustainable 

practice, London, our largest office, is powered via a 
renewable energy contract. 

• Our partnership with award-winning B Corp Giki allows  
all colleagues access to an app allowing them to track  
and manage their carbon footprint. 

Pro Bono, Volunteering and Fundraising 
• Colleagues are supported and encouraged to provide free 

legal assistance to organisations helping deliver positive 
outcomes for People and Planet – pro bono examples include:

 - Support for the development of the Poseidon Principles, 
a global framework now widely used for assessing and 
disclosing the climate alignment of shipping portfolios. 

 - Long-term support for the Legal Advice Centre in East 
London, helping claimants access disability benefits and 
appeal wrongful decisions. 

• Volunteering and fundraising are actively encouraged;  
last year colleagues contributed over 350 hours to support 
local communities. 
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Charity Padel Championship, 
Madrid

Giki, An app to track and manage  
your carbon footprint

Seeking Excellence Ban Nam Lad School visit,  
Bangkok

Clothes drive,  
New York

London Legal Walk,  
London



WHAT SHOULD YOU EXPECT?

Our two-year training contract differs from many other firms.  
With us you will gain valuable insight from six four-month seats 
– one of these will be in our largest group, Assets & Structured 
Finance and one of these will be in an international office.

We aim to give you hands on experience, with

from the very start. It’s the only way to learn.
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CLIENT CONTACT

Wherever you are in the world and  
whatever the practice area, you’ll quickly feel

– both in the office and socially.

PART OF THE TEAM
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are Athens, Bangkok, Dubai,  
Hamburg, Paris and Singapore. 

INTERNATIONAL SEATS
Current locations where London trainees do their

The firm has a reputation for challenging work.  
We will give you plenty of responsibility  

early on but we also offer lots of

SUPPORT 
& FEEDBACK.
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TEAM PLAYERS WITH 
INITIATIVE, DRIVE AND 

CURIOSITY.

We are not interested in producing clones.

We recruit 18 trainees each year. Although there is no 
typical WFW trainee, there are certain qualifications,  
skills and traits that we look for. 
 
You will need a 2:1 or above (predicted if you have yet  
to graduate), or equivalent, and a commendation or 
higher in the Law Foundations Course (PGDL) if you have 
completed it. We also look for ABB from A-Level results,  
34 points from IB or the equivalent if you have taken  
other qualifications.

We use Rare’s Contextual Recruitment System throughout 
our trainee recruitment process. The system helps us  
identify high-potential individuals by putting candidates’ 
grades and achievements in the context of their social  
and educational background.

WHAT ARE WE LOOKING FOR?
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EACH TRAINEE’S  
JOURNEY THROUGH  

THE FIRM IS DIFFERENT.
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WHAT IS THE JOURNEY  
THROUGH THE FIRM?

Sarika Parmar 
Singapore Secondment

I knew that I wanted to undertake a 
secondment in Asia during my training 
contract and was excited to be able to 
make it out to the Singapore office to 
sit with the highly regarded Assets and 
Structured Finance (ASF) team. The 
Singapore office was incredibly 
welcoming and supportive, and I even 
arrived in time to move into our new 
office at CapitaSpring. 

During my time with the ASF team, I 
worked on a variety of complex ship 
and container financings, which 
involved parties based in Europe, 
Japan and China, as well as working 
with other WFW offices. 

As the Singapore office has a smaller 
team, I was able to take on more 
responsibility and get stuck into 
matters quickly, which was a fantastic 
learning experience, and was a great 
way to develop my knowledge of the 
shipping sector. 

Being seconded to the Singapore 
office was a definite highlight of my 
training contract. Singapore is a 
fantastic city to live in and is especially 
known for its incredible food, as well 
as being a great base to travel around 
the region. I hope to return soon! 
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WHAT IS THE JOURNEY  
THROUGH THE FIRM?

George Garthwaite 
Associate

My seat in the Projects team was a 
fantastic experience from the start, 
both for the wonderful colleagues and 
the varied and engaging work in the 
department. I assisted on a range of 
finance, construction and corporate 
matters across the energy and 
infrastructure sectors, with a particular 
focus on renewables. A real highlight 
of my seat was attending several client 
events, including a client mini-golf 
event – a great opportunity to enjoy a 
different side to the client relationship! 

Since qualifying into the team,  
I’ve continued to work on a variety  
of matters, in the renewables and oil  
and gas markets with different partners 
throughout the team, and have 
enjoyed the increased levels of 
responsibility and challenge that 
qualification brings. 

For me, one of the most appealing 
aspects of my work is its global scale 
and working alongside our WFW 
colleagues in other jurisdictions.  
I have worked on deals involving 
Nordic windfarms, Spanish solar  
farms and African infrastructure 
projects, amongst other exciting 
matters for international clients.

In a fast-evolving energy market and 
WFW’s leading role in the expanding 
renewables sector, there are many 
fascinating deals for trainees to get 
involved with.
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WHAT IS THE JOURNEY  
THROUGH THE FIRM?

Alex Creswick 
Senior Associate

Although I knew early in my training 
contract that I wanted to qualify into 
WFW’s dispute resolution team,  
the six seat rotation was invaluable  
for building great connections and 
friendships across all the departments 
in London and our international offices 
(I spent eight months in Bangkok as a 
trainee). Those relationships have stood 
me in excellent stead through my post 
qualification career, especially as the 
dispute resolution team regularly works 
hand in hand with our transactional 
colleagues.

For me, the collegiate atmosphere and 
approach at WFW has been 
complemented by partners who have 
taken a real interest in how I want to 
develop my career and have given me 
the support to achieve my goals. I have 
always had a strong interest in 
engineering and construction, having 
considered engineering as a degree. I 
had been able to get involved in 
engineering and construction related 
disputes during my seats in London and 
Bangkok and on qualification I knew 
that was an area I wanted to specialise 
in. Through the support of the 
co-heads of dispute resolution in 

London, Rebecca Williams and Andrew 
Ward, I have been able to develop my 
knowledge, expertise and experience with 
a focus on construction, engineering and 
energy disputes. At WFW, this is a 
particularly interesting area to be working 
in because of the firm’s excellent 
reputation in renewable energy which 
means that many of the disputes I work 
on are related to renewable or 
alternative energy projects.

As part of WFW’s dispute resolution 
team I have been involved in some 
landmark cases, including three of the 
most prominent recent construction 
cases in the UK’s higher courts, namely 
the Supreme Court case of Triple Point 
Technology, Inc v PTT Public Company 
Ltd (concerning interpretation of 
liquidated damages clauses), the Court 
of Appeal case of Abbey Healthcare 
(Mill Hill) Limited v Simply Construct 
(UK) LLP (whether adjudication rights 
apply to collateral warranty claims) and 
the TCC/Court of Appeal case of PBS 
Energo AS v Bester Generacion (being 
the first time an adjudication 
enforcement has been resisted on the 
basis of an arguable case of fraud).
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WHAT IS THE JOURNEY  
THROUGH THE FIRM?

Kate Silverstein 
Partner

At WFW, I’ve been involved in a  
wide variety of work. A memorable 
experience was assisting MSC Cruises 
with the delivery of a luxury cruise 
ship, MSC Meraviglia. This is when the 
client takes possession of a vessel 
from a shipyard under a shipbuilding 
contract and becomes its legal owner. 

This was the culmination of a 
long-term transaction that had 
commenced a few years earlier  
when we assisted the client in the 
negotiation of the shipbuilding 
contract and negotiated the export 
credit-backed loan facility agreement 
with a syndicate of lenders.

At the delivery, it was important to 
follow pre-agreed closing steps  
closely to ensure that everything  
went according to plan as there  
were many parties with competing 
interests. This included the yard,  
which wanted to receive the purchase 
price, and lenders, who needed to 
ensure that any security over the  
vessel was registered. 

There was also pressure for the  
ship to be delivered on time, so  
that the official delivery celebrations 
could begin and the ship could  
set sail.

Luckily, the delivery went smoothly  
and we then had a celebratory  
closing lunch on board followed  
by a tour of the entire ship, which  
was seriously impressive and included 
a bowling alley, multiple pools and  
an aqua park. The then President  
of France even attended the delivery 
ceremony to support the shipyard,  
as MSC Cruises announced that it  
was building four more vessels over 
the next ten years. It was a brilliant 
opportunity to see just how many 
people were involved in the 
construction, design, delivery  
and ongoing operation of this  
new cruise ship.
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WHAT IS THE JOURNEY 
THROUGH THE FIRM?

Kavita Shah 
Partner 

I joined WFW in 2001 as a trainee 
and completed my first seat in the 
shipping finance department in 
London. I knew within my first seat that 
this was where I wanted to qualify, and 
this decision was reconfirmed during 
my trainee secondment in Singapore. 
Both teams had a range of lawyers at 
different levels who all seemed to have 
a lot of industry knowledge, drive, 
energy and ambition and the work 
was the right balance of interesting 
and challenging with many deals 
making the headlines 

At WFW, there have always been 
fantastic opportunities to work abroad. 
As well as my secondment in the 
Singapore office I spent time as an 
Associate in Athens and Paris. I was 
also fortunate enough to do a client 
secondment with Lloyds TSB Bank (as 
it was then known) in the shipping 
team within the Structured Asset 
Finance department. This was a great 
way to see a commercial shipping 
team in action and the internal 
machinations and processes of an 
institutional lender. 

In 2013 I was made partner and 
have, with the support of my team and 
colleagues around the world, 
managed to build a great and diverse 
and interesting practice. I am now the 
firm’s training principal and have 
really enjoyed the interaction with the 
future leaders and lawyers of the firm 
– making sure they have the best and 
very strong foundations from which to 
build and shape their careers. I have 
also taken on other responsibilities in 
the Assets & Structured Finance team 
to support the team and our group 
leaders in managing the group which 
is the largest group within the firm, 
currently comprising of around 60 or 
so lawyers in London working on a 
variety of work ranging from finance, 
M&A, commercial contract work, sale 
and purchase, portfolio sales, project 
finance, advisory and regulatory work. 
We continue to be the world leaders in 
the maritime space which has enabled 
us to win some really pioneering work 
particularly in work that has or will 
contribute towards a more sustainable 
shipping industry.



 

 
To apply for our Spring  

and Summer 2023 vacation  
schemes, please complete  

an application form at  

www.apply4law.com/WFW  

by 3 January 2023

VACATION SCHEME

Our vacation scheme is the best way to familiarise yourself 
with WFW. The two-week placements are at our London 
office, either in Spring or during the Summer. They give you  
a chance to experience the firm in more depth and give us  
a chance to get to know you.

To appreciate first-hand the kind of work trainees undertake 
day-to-day, you will work with associates and partners in  
one of our core practice groups for the whole period. 

To complement this focus on one area, you will also participate 
in a variety of training and social events designed to give you  
a good feel for the firm. These include informal presentations 
to give you a broad understanding of all our different 
practice groups.
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For undergraduate law students, the earliest point  
you can apply is in your penultimate year at university. 

For non-law students, the earliest point you can  
apply is in your final year. 

Graduates may apply at any time.

WHEN DO YOU APPLY? TOP FIVE APPLICATION TIPS

1  Go beyond repeating back facts  
and figures about the firm.

2  Consider and explain your motivations  
 for applying to WFW.

3  Tell us about the things you’ve done to  
further your interest in the profession.

4  Be yourself – on paper, at the assessment  
 centre and during the interview.

5  Leave enough time to check your   
 application before submitting.
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GET IN TOUCH

WATSON FARLEY & WILLIAMS LLP
15 Appold Street
London EC2A 2HB

       +44 20 7814 8000
       uktrainees@wfw.com
       @wfw_uktrainees
       WFW UK Trainees
       uktrainee.wfw.com

All references to ‘Watson Farley & Williams’ and ‘the firm’ in this brochure 
mean Watson Farley & Williams LLP and/or its affiliated undertakings. 
Any reference to a ‘partner’ means a member of Watson Farley & 
Williams LLP, or a member or partner in an affiliated undertaking, or an 
employee or consultant with equivalent standing and qualification.

This brochure is produced by Watson Farley & Williams. The situation 
described may not apply to your circumstances. If you require advice or 
have questions or comments on its subject, please speak with your usual 
contact at Watson Farley & Williams.

© Watson Farley & Williams 2022

OUR APPROACH TO THE SQE
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LISA HOLMES
Graduate Recruitment &  
Development Manager

      +44 20 3314 6541 
      lholmes@wfw.com 

ANTHEA DEMETRIOU
Graduate Recruitment &  
Development Advisor

      +44 20 7814 8150 
      ademetriou@wfw.com 

Trainees joining us in 2025 will qualify via the SRA’s new mandatory 
route to qualification, the Solicitors Qualifying Exam (SQE).  

Our future trainees will complete their SQE training at BPP. 
This course is designed to provide trainees with the best 
preparation to pass the SQE assessments, as well as building 
the additional specialist knowledge and professional skills 
you’ll need in your future career as a solicitor.

How is the programme structured?
Trainees will start their programme in September 2024 after 
having completed either a qualifying law degree or a law 
foundations course (PGDL).  

The programme comprises the following: SQE1 Preparation, 
SQE2 Training and Essentials for Practice.  

After completing their SQE training and passing both SQE 
exams, trainees will join us for a two-year training contract (the 
period of qualifying work experience) in September 2025.

Further information about SQE training will be provided at 
offer stage. Applicants who have already undertaken their 
SQE exams are welcome to make an application to the firm.



uktrainee.wfw.com
@wfw_UKTrainees


